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ABOUT THE CONGEPT

OF DEGENT LABOR

Napuca SENIEHLOBA, npe3naeHT MeXxpermoHanbHoii 00LecTBEHHOI GnaroTBopuTeNibHOM opraHmaauum «fMapyc Hagexabi»

0 KOHUENLWY ==
NOCTOHROTO TPYJIA

Larisa ZELENTSOVA, President of Interre-
gional Union of Life Help «Sail of Hope»

InoGanu3auus — Npouecc, KOTOPbIi UMEET NO3UTUB-
HYIO CTOPOHY 1 HEraTuBHYI0. 3afa4a B TOM, 4T0GbI MaKcH-
MajbHO  MCMONb30BaTh

nonoXxutesibHble MOMEHTbI:

Globalization is a process which has both positive and negative sides. The task is to make the
most of positive moments: open economy, possibility of communications and information ex-
change, maintenance of cultural cooperation. But it is meaningful, if globalization will show its

OTKPbITas 3KOHOMMKA, BC

)CTh KOMMY Vi1 06-

MeHa uHdpopmaumeii, obecneyeHue KynbTypHOro COTPYA-
HuyecTBa. Ho 910 MMeeT cMmbicn, ecnv rno6anu3aums NoKaXeT CBOM NpeuMyLLLecTBa Ha NPakTuKe,
3anycTUT NPOLIECC CO3AaHNs HOBbIX pabo4nx MecT.

OCHOBHOIf He[J0CTaTOK AOMUHMPYIOLLEA B MUPE SKOHOMUYECKOi CUCTEMBI — TO, YTO OHA He CTH-
MynMpyeT co3AaHue paGounux Mect. YpoBeHb Ge3paboTHLibl BbICOK. Y TCSl Th

couuanbHO-3KOHOMUYECKOro pa3BuTUsa — MeXAy CTpaHaMu U BHYTPU CTPaH. an 3TOM NpoTuBope-

41s B 3KOHOMMUYECKOM U COL

Pa3BUTUM OT/

CTPaH C IErKOCThIO «3KCMOPTUPYIOTCS»

B pyrue CTpaHbl, ewe Gonee ycyryonsis nonsipusaumio, rae Ha OfiHOM Mosioce YXKe He «30510Toi
MUNANapAy, a «NNaTMHOBbIE» €AVHNLIbI, @ HA APYTOM — «MeAHbIe» U BOBCE GeAHble MUnnapabl.
[locToliHbIi TPYA — 9TO, NPeXAe BCero, Tpy/ 6e30nacHblii, BbICOKONPOU3BOAUTESbHbI, X0~
POLIO OPraHU30BaHHbIVi U, €CTECTBEHHO, NPelyCMaTPUBAIOWMIi BbICOKYIO M CNpaBeAvMBYIO
onnarty Tpyaa. 3To TOT uaean, K KOTOPOMY CTPEMSTCS NPodeCcCUOHaNbHbIE COO3bl BCEro Mupa.

COBpeMeHHaﬂ uMBMAM3ALMS
HaXoAWTCS B NOMCKE UHCTPY-
MEHTOB [l CTabuibHOrO 1
CnpaBej/IMBOro pocTa v passu-
5. Mpodcoiodsl Poccun noa-
[IepXMBAIOT CHOPMYIMPOBAHHYIO
MexayHapoaHoii opraHu3aumeit
TpyAa KoHuenuuio [locToiiHoro
TpyOa, rae AaHHbIN TPyL, BbICTY-
naeT B Ka4YeCTBe CTEPXHS COLM-
anbHOrO, 3KOHOMMWYECKOTO U
3KOJIOTMYECKOr0 PasBUTUs, Ur-
paeT rnasHylo ponib B obecneye-
HUM  cBanaHCMpPOBAHHOCTU U
couuanbHoi crpaBseaanBoCTy.

YeTblpe OCHOBbI GOPMUPYIOT
Kapkac JlocToiiHoro Tpyaa Aans
[IOCTVXEHWS! YCTOMYMBOrO 3KO-
HOMU4ECKOro pocTa: GyHAaMeH-
TabHble Npasa B cdepe Tpyaa,
3aHATOCTb, COLManbHas 3almTa
1 COLManbHbIA ananor.

CoumanbHblii ananor, cTopo-
HOVA KOTOPOro MpPOdCoto3bl AB-
NSIOTCH, — MexaHW3Mm, nomora-
fowmii obecneunsarb peannsa-
Lmio npas B cdepe Tpyaa, 3aHdTo-
CTW U coumanbHOW 3almThl. B
npoLLecCe KOHCTPYKTUBHOMO CO-
LManbHOro Avanora MoXHO HaiTi
ONTUMAnbHbIE PELLEHS MPoBaem
3KOHOMMYECKOr0 PoCTa.

B pamkax MexayHapoaHoii
KoHdepeHum MOT  (nekabpb
2012 r., MockBa) MUHUCTP Tpyaa
Maxkcvm Tonunue, npeaceaatens
®HMNP Muxaun LLmakos, renam-
pextop MOT lait Paiipnep v npe-
3upeHT PCM Anekcanap LLoxux
noanucanu nporpammy coTpya-
HuyecTBa mexay PO u MOT Ha
2013-2016 rogsl - kak Npoaos-
XEHUe MpeabiayLiero napTHep-
CKOrO JOKYMEHTa, CPOK AeiCTBIS
KOTOpOro uctekaet ¢ 2012 rofom.

OCHOBHblE NPUOPUTETHI CO-
TPyAHU4ECTBa:

— pacLUMpeHye BO3MOXHOCTEN
3aHATOCTW M CO3AaHME Kaye-
CTBEHHbIX PabO4MX MECT;

- obecneyeHne Ge3onacHblx
YCAOBUIA TpyAa 1 paclunpeHve
COLMaNbHOM 3aLLnThl;

— NPOJBVKEHIE MEXYHAPOL -
HbIX TPYAOBbIX HOPM U yKpenne-
HWE CoLManbHOro Avanora.

OcHOBHble CTaHAAPTbI AOC-
ToiiHoro TpyAa 8 Poccun

BapabortHas nnata
Kakoii gonxHa 6bITh: [OKHA

obecneynsatb 3KOHOMUYECKYIO
ceoBoay paboTaioliemy 4eno-
BEKY 1 ero cembe.

Yo HyXHO caenartb:

1. YcTaHoBUTb MWUHUMAnNb-
HbIll pa3mep onnathl TpyAa Ha

YPOBHE BOCCTAHOBUTESIBHOTO MO-
Tpebutensckoro GlopxeTa.

2. YCTaHOBWTb MWHUManb-
HYl0 TapudHYl0 CTaBKy (MWUHW-
ManbHbI OKNaj) Ha YpoBHE He
HIKE MUHUMANBHOTO pasmepa
onnatel TPyAa, YCTAaHOBNEHHOrO
denepanbHbIM 3aKOHOM.

3. Onpenenntb  ypoBEHb
onnatbl TpyAa B COOTBETCTBUM C
kBanudukaumen  paboTHuMKa,
CIIOXHOCTbIO, KONIMYECTBOM, Ka-
4eCTBOM U1 YCNOBUSIMU TPY/A.

4. 06ecneyuTb paBHylo ona-
Ty 3a TPYA PaBHOI LIEHHOCTV 6e3
Kakor-nnMb0o ANCKPUMUHALIAN.

5. YcTaHoBUTL 06513aTENbHYIO
CUCTEMY HOPMUPOBAHUSA TPyAa.

3ansTocTe

Kakoii pmomkHa ObiTb: Ha
NPEeANPUSTUSIX N B OPraHM3aLIMsX
[L0MKHa ObITb MaKCUMabHO BO3-
MOXHasi 3aHsITOCTb, obecneun-
BaloLLas PaLMOHaNbHOE UCMOMb-
30BaHNE 3HAHMIA, yMEHUIA 1 Ha-
BbIKOB PaboTHNKA, [OCTOMHYIO
3apaboTHyl0 nnaty, BO3MOX-
HOCTb npodeccMoHanbHOro
pocCTa 1 NoBbILLEHME KBannduKa-
LW, MOTMBALWIO paBoTHIKOB K
TPyAY, fPAMOTHYIO OPraH13aLmio
Tpyaa v oTabixa paboTHuka, 6e3-
OnacHble ycnoBus Tpyaa.

Yro HyXHO caenats:

1. OpraHusoBatb paboyee
MeCTO, OCHaLLEHHOE COBPEMEH-
HbIM 060PYAOBAHUEM 11 TEXHOMO-
rvsiMu, oTBevaloLLee Ge3onacHbIM
ycnosusmM Tpypa, obecneumsaio-
Liee CTabnbHYIO 3aHATOCTb 1 10-
CTOiHyl0 ~ 3apaboTHylo  mnarty
paboTHNKY B COOTBETCTBUK C
YPOBHEM €ero KanmdukaLm.

2. OBecneynTb NONHYIO 3aHsi-
TOCTb HaceneHus (Hanume pabo-
YMX MeCT B [IOCTAaTOYHOM KO-
NNYECTBE AN KENaloLero Tpy-
[IVTLCS TPYAOCTOCOBHOrO Hacene-
HYS! CTP@HBI, MPAKTUYECKOe OTCYT-
CTBME NPOAOXMTENBHOM Ge3pabo-
TULbI, BOBMOXHOCTb MPeOCTaBNTL
pabo4ne MecTa, COOTBETCTBYIO-
LLye 06pa30BaHuIo, OMbITy PaboTbl,
XEenaloLLyM TYaUTLCS).

3. lapaHTpoBath CcTabunb-
HYIO 3aHSITOCTb HaceneHus (CTaH-
[lapTHas 3aHATOCTb N0 TPYA0BOMY
[IOr0BOPY C  HEOTPaHNYeHHbIM
CPOKOM AEICTBYSA, 3aKITIOHEHHOMY
C opHUM paboTozatenem v npes-
YCMATPUBAIOLLEMY 3aLLMTY OT He-
060CHOBaHHOTO YBOMIbHEHMS; 3a-
HATOCTb, ObecnedmBaioLias pa-
6OTHMKY OCTATONHbI OXOA, UC-
KIIoYAIOLLMIA HeOBXOANMOCTb UC-
KaTb JONONHUTENbHBIN 3apabOTOK).

4. 06ecneunTb BoCTpe60BaH-
HOCTb rpaxpaaH Poccuiickoit de-
flepaumu  Ha  pbiHKe  Tpyda
(BoCTPEB6OBAHHOCTH MONOAEXM HA
PbIHKE TPYAA; ONTUMU3ALMS NpK-
BJIEYEHNSI UHOCTPaHHOW paboyeit
Cunbl; 0GECTeYEHNE HEMPEPbIB-
HOro NPOMECCHOHANEHOTO Pa3BIA-
s paboTHNKA).

5. CoapaTb IOCTOWHbI YPO-
BEHb XW3HI 6e3paboTHbIX rpax-
[laH:  BHECTM U3MEHEHUs B
HOpPMaTMBHYIO NpaBoByl0 6asy
P® B yacTn ycTaHOBNEHNs pas-
Mepa coLmansHOro 6a3oBoro no-
cobus no Gespabotnue Ha
YPOBHE MPOXWUTOYHOrO  MUHM-
MyMa TpyA0CrocoGHOro Hacene-
HUSI, MEXaHW3MOB W CPOKOB €10
VHAEKCaLM.

CouymansHoe napTHePCTBO

Kakum ponxHo 6biTh: 3¢-
deKkTMBHOE CcouuanbHoe napT-
HEpCTBO - CUCTema B3anUMO-
OTHOLIEHN  PABGOTHUKOB,  UX
npeacTasuteneil, pabotonarte-
new, ux npescTaBuTenei, opra-
HOB rOCY[apCTBEHHOI BnacTu,
OpraHoB MecTHOro camoynpas-
JIeHVst, NO3BONISIOLLIAs Y4NTLIBATD
1 COrnacoBblBaTb B PaBHOM 1
CrpaBef/IMBON CTEMEHN WHTe-
pechl Kol U3 CTOPOH 1 06ec-
neyuBaloLLas crabunbHoe coum-
aJIbHO-39KOHOMUYECKOE Pa3BuTHe
CTPaHbl.

Yro HyXHO caenatb:

1. MpWHATL NPOEKTbl 3aKOHO-
[iaTenbHbIX aKTOB 11 UHbIX HOPMa-
TUBHbIX NPABOBbIX aKTOB B ChEpe
TPYAOBBIX 1 WHbIX HEMOCPef-
CTBEHHO CBA3aHHbIX C HMM OT-
HOLLEHWit Ha oCHoBe
COrnacoBaHHON MO3NLNN BCEX
CTOPOH  COLUManbHOro  napT-
HepcTBa.

2. Ob6ecneuntb 06s3aTenb-
HOCTb PeLLeHst OCHOBOMOAaralo-
wyx  (kmoyeBbix) npobnem B
cdepe TPYAOBbIX U MHBIX HEMo-
CPEACTBEHHO CBSI3aHHBIX C HUMU
OTHOLLEHI Yepes3 KONNEKTUBHbIE
[I0roBOPbI U COrNaLLeHus.

3. lapaHTnpoBarts 06s3atenb-
HOCTb BbIMOSIHEHNS KOSNEKTMB-
HbIX [JOTOBOPOB 1 COTALUEHNIA.

4. [lo6utbes 0693aTENLHOCTN
pacnpocTpaHeHus cornalleHns
Ha kaxgoro paborogarens.

5. Co3patb ahdEKTUBHYIO CU-
CTeMy Pa3peLLeHmns KONNEeKTUB-
HbIX TPYZIOBbIX CMIOPOB.

6. LobuTtbCs peanbHOro yya-
CTUs NPOdCOIO30B B YNPaBNEHUM
opraHu3aumen.

ad in practice, will start process of creation of new labor places.

The basic lack of economic system dominating over the world is that it does not stimulate cre-
ation of labor places. The rate of unemployment is high. Socio-economic development — between
the countries and inside the countries - is becoming more uneven. Thus contradictions in eco-
nomic and social development of the some countries are with ease “exported” to the other coun-
tries, even more aggravating polarization, where there is no «gold billion» on one pole any more,

but "platinum” units, and on another — "copper” and poor at all.

Decentlabor is, first of all, a safe labor, high-efficient, well organized and, naturally, providing

high and fair payment.

he modern civilization is in

search of tools for stable and
fair growth and progress. Trade
unions of Russia support the In-
ternational Labor Organization’
Concept of Decent Labor where
labor represents itself as a core
of social, economic and ecologi-
cal progress, stars in mainte-
nance of balance and social
justice.

Four bases shape a skeleton
of Decent Labor for achievement
of sustainable economic growth:
fundamental rights in area of
work, employment, social pro-
tection and social dialogue.

Within the limits of the ILO
Conference (December 2012,
Moscow) Maxim Topilin, Russian
Minister of Labor, Michael
Shmakov, Chair of Federation of
Independent Trade Unions of
Russia, Guy Ryder, ILO General
Director and Alexander Shokhin,
President of Russian Union of In-
dustrialists and Entrepreneurs,
have signed Program of Cooper-
ation between the Russian Fed-
eration and ILO for 2013-2016 —
as extension of the previous part-
ner document which validity ex-
pires with 2012.

The basic priorities of cooper-
ation:

— Expansion of possibilities of
employment and creation of
qualitative labor places;

— Maintenance of safe work-
ing conditions and expansion of
social protection;

— Promotion of the interna-
tional labor norms and strength-
ening of social dialogue.

The basic standards
of Decent Labor in Russia

Wage

What it should be: should
provide economic freedom to the
working person and his family.

What it is necessary to do:

1. To establish minimal size of
payment at a level of regenera-
tive consumer budget.

2. To establish minimal tariff
rate (minimal salary) at a level not
below the minimal size of payment
established by the Federal law.

3. To define a level of payment
according to qualification of a
worker, complexity, quantity,
quality and working conditions.

4. To provide equal payment
for work of equal value without
any discrimination.

5. To establish mandatory sys-
tem of normalization of work.

Employment

What it should be: there
should be the greatest possible
employment providing rational
use of knowledge, skills of the
worker, worthy wages, possibility
of professional growth and im-
provement of professional skill,
motivation of workers to work,
competent organization of work
and rest of the worker, safe
working conditions at the enter-
prises and in the organizations.

What it is necessary to do:

1. To organize a workplace
equipped with the modern equip-
ment and technologies, meeting
safe working conditions, provid-
ing stable employment and de-
cent wages for the worker
according to level of his qualifica-
tion.

2. To provide full employment
of the population (availability of
jobs for working population of the
country interested to work, prac-
tical absence of long-term unem-
ployment, possibility to provide
jobs which correspond to educa-
tion, operational experience).

3. To guarantee stable em-
ployment of the population
(standard employment under
Labor contract with unlimited va-
lidity, concluded with one em-
ployer and providing protection
against unreasonable firing; em-
ployment, providing to the
worker the sufficient income ex-
cluding an indispensability to
look for additional earnings).

4. To provide a demand for cit-
izens of the Russian Federation

on labor market (demand for
youth on labor market; optimiza-
tion of attraction of foreign labor;
maintenance of continuous pro-
fessional progress of the
worker).

5. To create a decent stan-
dard of living of jobless citizens:
to make changes in legal and
regulatory framework of the
Russian Federation regarding
establishment of size of social
basic unemployment benefit at
subsistence level of working
population, mechanisms and
timeframes of its indexation.

Social partnership

What it should be: effective
social partnership is a system of
relationships of workers, their rep-
resentatives, employers, their
representatives, bodies of the
government, local governmental
institutions, allowing to consider
and coordinate interests of each
side and providing stable social
and economic progress of the
countryin an equal and fair power.

What it is necessary to do:

1. To adopt projects of legal
and other regulatory acts in the
area of labor and other relations
specifically connected with them
on the basis of the coordinated
position of all sides of social part-
nership.

2. To provide bound imple-
mentation of solution of funda-
mental (key) problems in the
area of labor and other relations
specifically connected with them
through collective agreements
and contracts.

3. To guarantee bound imple-
mentation of performance of col-
lective agreements and
contracts.

4. To achieve compulsory dis-
tribution of the agreement for
each employer.

5. To create effective system
of solution of collective labor dis-
putes.

6. To achieve actual participa-
tion of trade unions in manage-
ment of the organization.




